LETTER OF UNDERSTANDING
between

THE CORPORATION OF DELTA
(hereinafter called the “Employer”)

and

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 454
(hereinafter called the “Union”)

(collectively the “Parties”)

PAINTER RATES OF PAY

The Parties agree that effective July 21, 2014:

e The attached (pages 2, 3 & 4) levels and definitions of painting tasks will be identified
by the corresponding classification and the appropriate pay levels will apply, and

e The following agreements will be cancelled and become obsolete as of the same date:

e The Report of Joint Grievance Committee dated July 27, 1987 titled “Painting
task analysis and classification review,” and,

e Appendix B, dated July 1987 titled “Levels of Painting Tasks & Corresponding
Classification & Pay Rate Levels,” and,

e The Letter of Understanding signed August 13, 2009 titled “Variance to Acting
Pay — Inside (Article 10.5) Trades 1 Painting”.

The Parties also agree to vary Article 10.5 — Acting Pay, Inside Workers as follows:

¢ Inside workers (e.g. lcemaker Maintenance Workers) will be subject to the same
classification & pay rate as per the attached description and shall be paid for all hours
worked as a Painter following working a minimum of two (2) hours.

This Letter of Understanding shall remain in force until either party serves written notice to
cancel it during a period of bargaining. Such cancellation shall only be effective at the
conclusion of such bargaining if no other arrangements are mutually agreed.

Signed this -~/ day of July, 2014
On behalf of the Employer: On behalf of the Union {CUPE Local 454):
s CON K
George V. Harvie, Chief Administrative Officer rﬁfezlaje Pre ldent
74

Vivian Klaiber, Manager of Human Resources Ke in L sto a, 1** Vice President
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